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Flowchart

The essential human resource management process

	 	 	 	 	 �This flowchart illustrates the essential human resource management process.  

The elements of the process are colour coded to match the relevant  

sections of the Better Workplaces wheel: 

					     • 	 Attract, Recruit and Select 

					     • 	 Induct, Train and Develop 

					     • 	 Motivate, Manage and Reward Performance. 


